The feminist movement has suggested that women, because of their socialization, tend to choose jobs imposed by the culture, such as psychology, child care, and social work, while careers such as engineering are seen as more masculine. We measured the numbers of women attending Colombian universities and what categories and disciplines they were enrolled in. Our aim was to either corroborate or refute the feminist hypothesis and to examine whether women's university paths correspond to the theory that predicts there will be fewer women in highresponsibility jobs and many more serving in administrative functions without decision-making power.
; however, the number of women is consistently lower, and the gap widens after 2000.
Of 7138 research projects in 2000, 1137 (16%) were conducted by allwomen teams. In 3248 of the projects, however, not a single woman was on the team. A full 45.5% of the projects had only men as researchers, mainly in engineering, agriculture, genetics, and economics. All-women projects were in education, languages, infectious diseases, and health care. In about 12% the number of men and women researchers was equal, and in 90 % between one and three women participated.
Both men and women produced an article each in a recognized international journal during the analyzed period. Men produced 57% and women 43% of published articles. The participation of women as authors and coauthors is highest in medicine. The number of women having their research published is also relatively high in the basic and social sciences, although mainly in books. Interestingly, women are authors in one-third of the total patents.
CONCLUSIONS
1. Some fields are still dominated by men; other fields, such as medicine and some social sciences, show that they are beginning to be led by women. Although we do not pretend to reach a perfect gender equilibrium, we expect to create a better space for women with conditions more appropriate to them. 2. Women do not yet direct research groups or projects. Perhaps family occupations do not permit women to dedicate much time to research. Another very different reason could be that the research structure is determined by men and therefore women's strengths are not taken into account. Perhaps there is discrimination in the higher academic levels. Or perhaps the women themselves do not search for better conditions and prefer to leave the direction to men. 3. The highest average educational level of Colombian researchers is the master's degree. Women are typically at the level of specialist, lower than master's. 4. However, the overall picture is encouraging because there are many young women initiating their research careers and we may expect that they are going to lead groups and projects in the near future.
